Your guide to the
Domestic Workers’
Bill of Rights
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Domestic workers are nannies, housekeepers, and elder
care providers who take care of the most important parts f . N -
of their employers’ lives. We care for loved ones and keep A 5 :

homes clean, healthy, and safe. P

Our work makes all other work possible.

In some homes, our work is truly valued. But, in too |y
many, we are mistreated, earning well below minimum
wage, and denied rest and meal breaks, overtime pay,
paid vacation, and sick leave. Too many

of us have been abused and exploited.
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For too long, domestic workers were denied basic
legal rights and protections. Our work has been
invisible and devalued. This is why we came together
in New York State to pass the nation’s first Domestic | ik L
Workers’ Bill of Rights.
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The Domestic Workers' Bill of Rights is a law passed in 2010 that '\
recognizes domestic work as real work. The law includes new rules

about pay, time off, and other important workplace protections. 'S
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v If you work more than 40 hours in one week, you
have the right to overtime pay for the extra hours
you work that week. (For live-in workers, overtime
starts after 44 hours.)

v You have the right to one day off (24 hours) every :

week. If you agree to work that day, you must be
paid an overtime rate.

v You are protected from sexual harassment at work.

v You are protected from harassment at work based \
on your gender, race, national origin, religion, =
or sexual orientation.
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v Overtime pay must be at least 1 ¥z times

If you work this You have the right to
many hours:

your normal hourly rate.

v After you work for an employer for one
year, you have the right to paid days
off. The number of days depends on
how many hours per week you work
during a typical week.

this many days off:

They include:

v The right to be paid at least
the minimum wage, which is
now $7.25/hour.

v The right to one additional
hour of pay at minimum
wage if you work more than
10 hours in a day.

v The right to at least a
30-minute lunch break
for every work day of 6
or more hours.

v The right to complain to
employers and government
agencies about pay and
working conditions without
being retaliated against.

Up to 20 hours per week 1 paid day off per year
20 to 30 hours per week 2 paid days off per year
30 or more hours per week
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3 paid days off per year

Full-time workers have the right to:

v Workers’ compensation insurance,
paid for by the employer. This
helps cover your medical and living
expenses if you are hurt at work.

v Disability benefits insurance, paid for
by you. This insurance provides some
money if you miss more than 7 days
of work because you are hurt outside
of work, get sick, or cannot work due
to pregnancy.
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- There are an estimated

200,000

domestic workers
in New York State.
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v Pay you every week for your work. v Keep a written list of all v Provide H v Number of regular and v Alist of all the If this happens: This is what you can do about it: | E - N housekeepers, and elder care providers in New
v Keep accurate records of the hours deductions from your pay, unemployment ; » ! i overtime hours you deductions, which i iy , r_h:f;' ‘ York, who are organizing for power, respect, fair
you work and how much you are such as meals, lodging, insurance for . (B _ ' x worked. . should be for your : 3 4 | || labor standards, and to help build a movement to
paid for them. income tax withholding, workers who earn N - ¥ v How much you are paid ~ benefit, such as income If your employer refuses to provide You can file a complaint with the New York . "" 3 - | ll |I end exploitation and oppression for all.
B i T e R S i e iy Social Security, Medicare, more than $500 . ; : 3 .de per hour tax withholding, Social you with your pay for hours worked, State Department of Labor s 2, ! i
) " Y health insurance, and in three months. '4" i : Security, Medicare, overtime, or paid time off (888) 52-LABOR | A
you will be paid per hour, based e ; . i ! “ v How you are paid—by the Ty ) i > ]
on what you have both agreed to; i e o Derams, x This cannot " ! *l° ¢- | ; hour, shift, day, or week. IO o gy lab legal Domestic Workers United
: . . i { SN www.labor.ny.gov/legal/ . :
how much you will get paid for x Employers can’t charge you come out of your b " o gy, v . [ ] www.domesticworkersunited.org
¢ (A - : - v The total amount you have domestic-workers-bill-of-rights.shtm
overtime; and on what for work supplies or uniforms pay and must be A R i L irE BERSE1 NS (212) 481-5747
day of the week you will be paid. or if you break household paid for by the I' ; .. Al f di v Your employer’s name, 2 A, v : o 4 DWU worked in partnership with other domestic
items or equipment. employer. \ ¥ & list ol any credits youg address, and phone i, Wl
: . ; : ganizations in New York to pass the
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e LA B | I S | | or lodging. travel documents US Department of Labor I Ity
The Domestic Workers® Billof . . | q ] i ! : —ar AV [ : [T S (866) 4-USA-DOL n r, i j e i .
Rightsia}gplies to all workers | S I —— — ;' '_' ] Eyu‘y week ? v Take (at least) 1 day off! et N www.dol.gov - _V ;' Adhikaar: Nepali, Tibetan, and _‘ _
r gar\dless of | l LR | ' . ATNEER e e o W | - Rl [ 10 i 1 ),r’ . South Asian domestic workers L L
: | ; ! | i ; . - ] I ( i ] A o www.adhikaar.org
" B " —_— i ! | | ! ) e X e o . .
miqgr atl - | ! | i L : i: ; =1, - If your employer sexually harasses You can file a complaint with the New York (718) 937-1117
- - Q —- | ‘ After 3 mq,nth$ . v Ifyouarealll Secitiact T "f you, or harasses you based on State Division of Human Rights i |
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premper % sure that your employer is 3 www.dhr.ny.gov = . Cidadao Global:
kR i paying for unemployment M .l b S : Brazilian domestic workers I
; HL B ] insurance; and 4 ' s st} B X . www.cidadaoglobal.org
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l 'f o L L . 'Afteﬂr 1 yea'r = S NN v Take your paid Remerpl?er that emplpyers are prf)hlblted =
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i o A ” | 3 - E v You are protected from sexual harassment at work. v After you work for an employer for one year, you have the right to paid F v The right to be paid at least the minimum wage, | -/ Workers’ compensation insurance, paid for by
The Domestic Workers’ Bill of nghts is a law passed in 2010 that recognizes the work of nannies . housekeepers 3 .V Youare protected from harassment at work based on your gender, days off. The number of days depends on how many hours per week = which is now $7.25/hour. i the employer. This helps cover your medical

o . c . - sexual orientation, race, national origin, or religion. you work during a typical week. I v The right to one additional hour of pay at minimum wage and living expenses if you are hurt at work.
and Careg IVErS as real Work‘ The laW lnChldeS new rU.leS about pay’ time Off’ and Other prOteCtlonS : _ﬁ v If you work more than 40 hours in one week, you have the right to If you work this many hours: You have the right to this many days off: =] if you work more than 10 hours in a day. v Dis'al')ility benefits ir'lsurance, paid for' by you.

» F' overtime pay f(.)r the extra hours you work that yveek. (For live-in | U2 0ot per Wetk il i Bit pr Ver i - v The right to at least a 30-minute lunch break for every Tl}ls insurance provides some money if you

4 - workers, overtime starts after 44 hours.) Overtime pay must be at ] r work dav of 6 or more hours miss more than 7 days of work because you are
. 20 to 30 hours per week 2 paid days off per year y 3 ' ; :
least 1 Y2 times your normal hourly rate. 30 h i 3 paid d " VA The tight to complaitOEmMBloyers-and government ageficies hurt outside of work, get sick, or cannot work
or more hours per wee paid days off per year hudio B EE

about pay and working conditions without being
retaliated against.
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Find out more at www.domesticworkersunited.org or call (212) 481-5747
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: - > !T"r e = ﬁ: . 4. i v You have the right to one day off (24 hours) per week. Or if you agree
t ' = m iy ;- to work that day, you must be paid an overtime rate.
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La Carta de Derechos de las Trabajadoras de Casa es una ley que se
aprobo en 2010 y que reconoce el trabajo de nifieras, trabajadoras de

limpieza y acompafiantes como trabajo real. La ley incluye reglas nuevas
sobre paga, tiempo libre y otras protecciones.
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Ang Domestic Workers’ Bill of Rights ay
pinagtibay na batas noong 2010 upang
pahalagahan ang trabaho ng mga nanny,

* . housekeeper, at caregiver bilang tunay
¢Qué derechos les da esta ley i e
a las trabajadoras de casa? '’ i s U
) . bagong patakaran tungkol sa sahod,
time off at ibang mga proteksyon. :
v Sitrabaja mds de 40 horas por semana,
tiene derecho a que le paguen las
horas extra que haya trabajado. (Para
trabajadoras internas, el tiempo extra
comienza después de 44 horas.) La paga
por tiempo extra debe ser como minimo
1 Y2 veces su salario regular por hora.
v Tiene derecho a un dia libre
(24 h.oras) PoLsematla. O siacepta Kung nagtatrabaho ka lampas ng '
traba;ar ese dia, le deben pagar el s i b - . 40 na oras sa isang linggo, may -::l..
salario por horas extra. e ‘5/ = L karapatan ka sa obertaym na sahod -_ r -
v Estd protegida del acoso sexual yon D a sa mga karagdagang oras sa linggong ™ Ny,
en el trabajo. a K a loun ?) iyon. (Para sa mga naninirahang WL .
v Estd protegida del acoso por género, 't'r.-'. y y i manggagawa, naguumpisa ang obertaym o '
raza, origen nacional o religiéon F 4 | pagkatapos ng 44 na oras.) Ang obertaym ! , - i
en el,trabajo. L na sahod ay dapat 1 ¥2 beses ng iyong -
i : .
V' Después de trabajar un afio para / - . . 2 Deklarasyjon Dwa Moun Ki Ap TraYay Kay Moun se karaniwang orasan i bayad.
un empleador, tiene derecho a dias | ~ yon lwa ki te pase nan lane 2010 ki rekonet travay yon v May karapatan ka sa isang araw (24 na e
libres pagos. El nimero de dfas " i ; ' moun ki ap fé bebisit. moun ki ap okipe kav. ak moun oras) na walang pasok sa isang linggo. :
de enge%ie cuéntas horas trabaje ; f ; .Ou ap e e\ T " P O PERAY, vy Kung pumayag ka na magtrabaho sa araw = TN PSR faet 3T ¥ SCY YTchT T 2090 HI U
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Ll ' nouvo regleman sou sale, konje, ak lot pwoteksyon. pang-obertaym na sahod. s e o i
v Protektado ka mula sa panliligalig na P k, RTGDT B I {iet o3iel,
Si trabaja: Tiene derecho a: sekswal sa trabaho. fSar I 310 RET Freeft a1 fFREs uIRd TR B
Hasta 20 horas por semana 1 dia libre pago cada afio = moun v Tkaw g Otellztado' mlﬂla }Sla %anliligalig = o %
20 a 30 horas por semana 2 dias libres pagos cada afio base sa iyong kasarian, lahi, bansang =\ m & 1
30 horas o méas por semana 3 dias libres pagos cada afio ] . 4 pinagmulan, relihiyon sa trabaho. p‘i ‘éﬁﬁ Eh'FF-lﬁ‘ a; 3@3’7“ &Qﬁ B?
v Lwa a proteje w kont aseélman seksyel nan travay ou. r g > > .
v Pagkaraan ng isang taon ng pagtatrabaho |
; . v Lwa a pwoteje w kont a§élman seksyél nan traV?y ou ki baze sa tagapagpagawa o employer, ikaw ay may ! i
' Las trabajadoras domésticas en el de Nueva York tienen v S;u o O T’yl koigu\ ZOU’ e karaiaf“ SE.]I’ayad N Walj“g ) I T iy mi?jgf” T AR
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There are 200,000 domestic workers
in New York State. They make the
work of other New Yorkers possible.

In 2010, the Domestic Workers' Bill of Rights gave domestic
workers major new rights and protections under the law.

Domestic Workers United
and our partners are:

Educating domestic workers and employers
about domestic worker rights

Training domestic workers to negotiate for
better wages and working conditions

But there’s more work to do! Domestic workers still lack

many of the rights that other workers have, including the

right to form a union.

You can help protect domestic workers’ rights and join the
struggle for respect, dignity, and greater rights in New York

State and across the United States.

Providing job training for domestic workers
to learn new skills and get certification

Joining with other organizations to
continue to pass local and national
laws that will guarantee domestic
workers more rights

Join Domestic Workers United today and organize to build power,
respect, fair labor standards, and to help build a movement to

end exploitation and oppression for all!

Making Policy Public is a program

of the Center for Urban Pedagogy
(CUP). CUP partners with policy
advocates and graphic designers to
produce foldout posters that explain
complicated policy issues, like this one.
makingpolicypublic.net
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THE CENTER FOR URBAN PEDAGOGY (CUP)

CUP is a nonprofit that uses design and art to increase
meaningful civic engagement.

welcometoCUP.org

DOMESTIC WORKERS UNITED

Founded in 2000, Domestic Workers United is an organization of
Caribbean, Latina, and African women, and women of African descent,
working as nannies, housekeepers, and elder care providers in New
York, who are organizing for power, respect, fair labor standards, and
to help build a movement to end exploitation and oppression for all.
www.domesticworkersunited.org

DAMON LOCKS

Damon Locks's work often revolves around people and their
landscape. He works in a combination of drawing, photography, digital
manipulation, and silk screening. He began his schooling at SVA in
NYC as an illustration major but later transferred to the School of
The Art Institute of Chicago where he received his BFA in fine arts.
damonlocks.com/art
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