You’ve got a new job!
Congratulations! But how do
you make sure you’re being paid
correctly? Here are some tips.

A Good
Negotiation:

aydir
Salary
Negotiation
Tips from
the WAGE
Project:

Good
morning,
thank you
for having
me.

So Ms. Taylor,
tell me why
you want this
salary and
some of your
qualifications.

I have experience
in this field,
I’ve worked at
Mark & Williams
LLP and was
made employee of
the month.

Be
persuasive.

Come prepared to
meet with specific
examples. Stress
your work ethic.

Do some research
online: Find the right
job title for your
qualifications and find
out how much people
usually make in
that position.

Good
morning
Ms. Taylor,
have a seat.

Good
afternoon
ma’am,
nice to
meet you.

Let’s talk
about
money.
I want
$45,000.

Try not to
mention
an amount
before you
are asked.
Excuse me?

Your salary is based on
your qualifications, not
your personal difficulties.
So how
much are you
offering?
I have a lot
of student
loans.

I’m going to give you
how much I give to the
other staff.

Do not
discuss
salary until
you have
received a
job offer.

In the fall of 2013, CUP teaching artist Pema DomingoBarker worked with Danielle Cardarelli’s senior
Economics class at the Urban Assembly School for
Criminal Justice to explore the differences in male and
female salaries.
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Be flexible.

According to my research,
$45,000 per year.

Be positive.

Good afternoon,
my name is Anna
here for the job
interview.

Is there a
difference
between what
men and women
are paid?

That’s fine
with me. I
was hired
with the
salary I
wanted!

What salary do you think
you should be paid?

Find out more at wageproject.org.

A BAD
Negotiation:

You have a lot of
qualifications, can
I give you $45,000
per year with a
little less vacation
time?

I
deserve
more!

Please
get out of
my office.
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that uses the power of design and
art to increase meaningful civic
engagement, particularly among
historically underrepresented
communities.

Classroom teacher:
Danielle Cardarelli

City Studies is a program of the Center for
Urban Pedagogy. CUP partners with public high
schools and afterschool programs on projectbased curricula that use design and art as tools
to research the city.

This program is made possible with public funds
from the New York State Council on the Arts
with the support of Governor Andrew Cuomo
and the New York State Legislature, and the
New York City Department of Cultural Affairs in
partnership with the City Council.

CUP
Project lead: Pema Domingo-Barker
Project support: Valeria Mogilevich
Urban Assembly School for Criminal Justice
Students: Iqra Ahmed, Kiran Amin, Saeeda
Batool, Zasica Chowdhury, Quratulain Chughtai,
Zannatul Farah, Rose Flores, Sedef Iqbal,
Alyssia King, Shania Lett, Aisha Loane, Sidrah
Malik, Robyn Pacheco, Dulce Parra, Amna
Riaz, Khadija Sarwar, Shazma Shahzad, Shaiza
Shakeel, Sanya Shema, Iqra Tariq, Rasanya
Taylor, Lizmarie Vazquez, Fevzie Vila, Jazmine
Williams

Design:
Megan Bullock and Joelle Riffle (MESH design)
Thanks to our interviewees:
Mary Lou Davis (AAUW), Jane Pendergast, and
Roli Wendorf (The WAGE Project)

$110,000

The Gender
wage Gap

Income Scale

Is there a difference between
what men and women are
paid? Why? Is it because of
individual choices that women
make or societal factors? To
find out how much people
get paid, perspectives on
why there might be a gender
wage gap, and how to address
it, we interviewed Mary Lou
Davis from the American
Association of University
Women and participated in a
salary negotiation workshop.
We created this pamphlet to
explain what we learned.

Male

$109,148
Female

$106,860

Average Salaries
*U.S. Bureau of Labor Statistics

Here’s a perspective we heard:

Employers refuse to
hire, promote, or fairly
pay women.

Lawyer
Physician
$85,072

Here’s a perspective we heard:

Women aren’t encouraged
to go into Science,
Technology, Engineering,
and Math fields (STEM)
that pay more.

$80,000

Here’s a perspective we heard:

$70,200

Predominantly
female
occupations
pay less.

Accountant

$73,736

Women are less
likely to ask for a
raise than men.
What To Do?
Teach women
the skills needed
to successfully
negotiate salaries.

What To Do?
Encourage
women to go
into STEM fields
at an early age.

$61,204

Biologist

Here’s a perspective we heard:

Turn over for negotiation tips
from The WAGE Project!

Key

A Year

$51,792

$44,356
$40,000

$35,256

Retail Sales People

$30,264

Chef
$24,024

A law-making
Example

Mary Lou
Davis, AAUW

“A woman named Lily
Ledbetter worked for
Goodyear, and found
out that men who had
less education, less
experience, less everything,
were making a lot more
money than she was.
She complained and the
Supreme Court changed
the law. Now when you find
out that you are underpaid
you have 6 months to bring
a court case against your
employer so that you have
equal pay.”

$22,672
$20,000

Here’s a perspective we heard:

$10,000

Here’s a perspective we heard:

Workplace culture
penalizes women
for interrupting
their careers to
have children.

$0

A Year

There are no real
laws against
wage Discrimination.
What To Do?
Advocate or lobby for
lawmaking to enforce
real laws against wage
discrimination.

